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2012 Staff Pastor’s Annual Confidential Report

to the Superintendent and Ministerial Appointments Committee
of Keystone Conference


Name  






Church  




Home Address  











Home Phone  




and/or Cell Phone  




Email  








Supt. Pierce and the Ministerial Appointments Committee (MAC) value your response and input.  

The Supt. thoroughly reads each report and prayerfully considers what you share.

Please note: This report may also be shared with the Ministerial Appointments Committee (MAC)
and your District Leader.

Thank you for completing and submitting this report by the deadline of January 31, 2012.

MINISTRY REFLECTIONS & EVALUATION

1) What is your area of ministry responsibility as a Staff Pastor in your church?

2) How is it with your soul?  How would you describe your walk with Christ at this time?

3) What are 2 or 3 words you would use to describe how you are feeling about your ministry at this time?  Please elaborate.

4) What continuing education did you participate in during 2011 to enhance your ministry skills?
5) I (Supt.) pray for our pastors throughout the year.  Please share some specific ways I can pray for you and your family over the next year.  What are your stress points currently?
6) From General Conference 2011 . . . How are you doing ministry in “the new norm”? (i.e. What are you doing to develop creative frontline initiatives that get ministry out of the church and into the community?)
7) How could the Supt., NERegion team, your District Leader, MEG, or BOA serve you better?

8) Do you believe that you should be re-appointed to your current assignment?  

  (YES or NO)

If yes, do you have a ministry plan for 2012?  

  (YES or NO)

From your plan, list and briefly explain three specific goals that you have for the coming year.

QUALIFICATIONS FOR MINISTRY

Each year the Ministerial Education and Guidance Board reports on the character and performance of each ministerial member of the conference. Please review ¶5310 of the 2007 Book of Discipline (Qualification for Pastoral Ministry) and then respond to the following affirmation statement:

I have reviewed the Qualifications for Pastoral Ministry and I believe that my life and ministry are in harmony with ¶5310.   
      

  YES
     
         
  NO








MINISTERIAL ETHICS and CODE OF ETHICS
See pgs. 3 – 5 below


I have reviewed the Ministerial Ethics and Code of Ethics on pgs. 3-5 below and I believe that my life and ministry are in harmony with these ethics.
      

  YES
     
         
  NO
Signature  







Date  




(Electronic, typed, and handwritten signatures are all acceptable.)
***********************************************************

Please return Pastor’s Report 

to Judy Cornman, NERegion Administrative Assistant, by January 31, 2012
email:  judy@nerfmc.com        
fax: 585-343-4095   Attn: Judy

mail: Keystone Conference, 8160 Bank St. Road, Batavia, NY 14020
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MINISTERIAL ETHICS

Ethics is the science of conduct.  Each profession develops its own ethical code.  The Christian ethic is based on Jesus’ words, “Do to others as you would have others do to you.”  Ministers should review ethical norms from time to time.  Here are ten commandments for ministers.

1.
Give love and leadership to your family.  If married, let the well-being of your home be a priority.  Make time for spouse and children.   Speak affirmatively of them in public, but not often.  If family stresses are prolonged, ask for help.  Pray daily with those under your roof.

2.
Submit to your overseers.  Seek advice from them.  Notify them of long-range plans.  Receive their admonitions and compliments with humility.   If you have complaints against them, speak to them directly.   Play by the rules.

3.
Guard your tongue.  Avoid gossip.  Your words carry weight.   They can wound or heal.  Make complaints against persons to the persons themselves, or say nothing.  In discussing personnel problems with cabinet or committees, speak with utmost respect of persons absent.

4.
Speak well of your predecessors.  Build on their labors.  Commend their strengths.  Keep their weaknesses to yourself.  When they visit, treat them with grace.  Rejoice if the congregation loves them.  In time, they will love you in the same way.

5.
Respect your successor.  Leave behind you a clean and vacant house and study.  Leave up-to-date membership and calling lists.  If you return to the community to visit, notify your successor and seek permission.  If you are asked to return for weddings or funerals, it is best for the present pastor to extend the invitation.  Never return to do pastoral work unless your successor is in agreement.

6.
Show regard for everyone in your flock.  Have no favorites.  Be the pastor to the whole flock.  Show respect to those who oppose you or disagree with you.

7.
Be scrupulous in handling money.  Live by a realistic budget.  Insofar as possible, avoid debt.  Beware of greed.  Set an example of generous giving.   Pay accounts promptly.  Never borrow from your members.   Treat all church property, down to postage stamps, as private property.  Seek not only to be honest but to be perceived as honest.

8.
Be a good citizen.  Introduce yourself (or be introduced) to community leaders.  Support worthy community projects.  Keep your property neat and tidy.  Obey the laws.

9.
Give full energy to the job.  However meager your income, spend yourself without reserve for the Lord’s work.  Beware of wasting time, even in the study.  Do a time check on yourself periodically.  Work as in the Master’s sight.

10.
Be circumspect with the opposite sex.  Be friendly but not overly friendly.  Use physical gestures (handshakes, shoulder pats, etc.) only in keeping with culturally accepted norms.  Avoid compromising situations.  If married, listen to the counsel of your spouse.  Pay strict attention to the signals of your conscience.

CODE OF ETHICS

for Ministers of the Free Methodist Church

Personal Standards

· I will endeavor at all times to be conscious of the sacredness of my calling.

· I will endeavor prayerfully to deepen my commitment to Christ and constantly live this commitment before all in perfect love.

· I will endeavor to give adequate time in developing my intellectual capacities, in keeping 

abreast of current thought, and in preparing my messages.

· I will endeavor to keep my body physically fit.

· I will endeavor to give full-time attention to my ministerial duties.

· I will endeavor to maintain a high moral standard in speech and conduct, and be appropriate

in manners and dress.

· I will endeavor to act above reproach in all business and financial matters, and incur no debts 

that would embarrass myself or my church.

· I will endeavor to present a balance of truth tactfully and constructively.

· I will endeavor to acknowledge the influence of others upon my life and ministry, and give due
credit to resource materials used.

· I will endeavor to regulate the demeanor of my own family.

Parish Standards

· I will accept a pastorate as a sacred obligation and faithfully perform all my duties until 

released.

· I will be a spiritual shepherd of all my people and endeavor to be a shepherd to those who do 

not have one.

· I will preach the Gospel of salvation and entire sanctification with love and patience.

· I will endeavor to act above reproach in the performance of my personal duties.

· I will regard my service as primary, my remuneration as secondary.

· I will keep confidences.

· I will represent the Free Methodist Church in my community and be a messenger of good will

and unity in the spirit of Christ.

· I will leave the church records and property in good order when my appointment has ended.

Professional Standards 
· I will respect the parish of another minister, and render a service in such only in emergencies
or with the consent of the assigned minister.

· I will seek to enhance, not degrade, the work of another minister.

· I will deal honorably with the record of my predecessor and successor.

· I will be enthusiastic about and promote the mission of the Free Methodist Church.

· In the event of a change in my doctrinal position or if for any other reason I find myself no 
longer in harmony or sympathy with the Free Methodist Church, I will voluntarily withdraw from 
the conference and church in the spirit of God endeavoring to protect the best interests of both 
the local and general church.

(from Superintendent’s Manual 2004 – Section E)
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